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OFFICE OF TRAINING

%1

MISSION

The Director of Training shall develep and direct
Agency training programs and review Office traine-
ing programs; represent the Director of Central
Intelligence on subjects related to training; par-
ticipate in the formulation of the pelicies and
plans of the Career Service Board; determine re-
quirements for Agency training facilities in the
United States; in accordance with the applicable
provisions of Public Law 110 (81st Congress, lst
Session), provide for Agency participation in
training programs at appropriate external facili=
ties, public and private, in the United States and
abroad; and establish and maintain standards of
achievement for Agency personnel in Agency train-
ing programs.

FUNCTIONS

The Director of Training shalls

A, Formulats and carry out training policies,

plans, standards, and programs to increase
the capabilities of persomnel to serve the
Agency.

B. Develop and direct, in coordination with ap-
propriate Offices, training programs in the
United States relating to the skills and tech-
niques required in the specialized operational
activities specifically charged to the Agency,

C. Develop and direct within the Agency training
programs relating to the principles, methods,
and objectives of national intelligence,

D.

I.

de

k.

Determine the physical facilities in ths United
States needed to meet the requirements of Agency
training programs,

Provide for the training of personnel in language,
area, and specialized functional fields,

Conduct indoctrination for new personnel and ori-
entation for Agency, governmental, and other pere
somel, as required, in the mission, functions, {]
and organization of the Central Intelligence Agency.

Provide management training for executives s 8dmine
istrators, and supervisors to improve their skills
in conserving the human and physical resources of
the Agency.

Direct a comprehensive program for the selection
¥l professional tra!i:':i;%/of Junior officer per-

somnmel in coopemt%% h the various Offices of
the Agency. P e aregian M
alval 4

Indoctrinate and train clerical personnel in Agen=
cy office practices and procedures and other cler—
ical skills.

Establish the standards of performance to be met ‘
by Agency personnel in Agency training programs,
and, after consultation with the appropriate Of-
fice head, terminate the training of personnel

for failure to meet prescribed standards of per=
formance.

Review Office training programs, including on-the-
Job training, and advise and assist the Offices
in the development, direction and conduct of such
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Maintain, in coordination with appropriate 0Of=-
fices, relationships with officials in gevern-
mental and private institutions in the United
States and abroad for the purpose of providing
training programs.
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The Director of Training shall develop and direst
Agency training programs and review Office train-
ing pregrems; repewsent the Director of Central
Intelligence on subjects related to treining; pare
ticipate in the foxmelation of the policies and -
plams of the Careor Service Board: determine re-
quirements for Agency training facilities in the
United States; in accordance with the applicable
provisions of Public Law 110 (Blst Congress, ist
Session), previde for Agency participation in
training programs at appropriste extemrnal facili-
ties, public and private, in the United States and
abroad; and establish and maintain standerds of
achievement for Agency personnel in Agenecy train-
irgz pregrams,

FUNCTIONS
The Director of fraining shall:

4. Formulste and carry out training pelicies,
plans, standards, and programs to increase
the empabilities of persennel to serve the

Lgeney.

Develop and direct, in coordination with ap-
propriate Offices, training programs in the
Bnited States velating to the skills and tache
nigues required in the specialized operational
astivities specifically charged to the Agency.

B,

C. Tevelop and diveet within the Avency training
pregrams relating to the principles, methods,
and objectives of national intellience.

%. Tetermine the physical facilitles in the United
Ftates nesded to mset the requirements of Agen~
cy training programs,
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Provide for the training ef persemnel in language,
area, and specialised functional fields.

Conduct indectrination for new personmsl and orien~
tation for Agency, governmental, and othexr

nel, as reqiired, in the missien, funetions, and
organisation of the Central Intelligence Agency.

Provide management training for executives, sdiuin-
istrators, and supervieers to improve their skills
in conserving the human and physical resources of

the Agency.

Iirect 8 comprebensive program for the selection,
professional training and caresr preparatios of Jon-
ior offieer personnel in cooperation with the vare
lous Offices of the Agmncy.

%

Indoctrinate and train cleriecal personmel in Agesney
office practices and procednres and other clerlcal
skills.

Establisk the standards of performance to be met by
Ageney persomel in Agency training programs, and,
after consultation with the appropriate Offies haad,
terninats the training of personnel for failure to
meet presoribed standards of performance.

Beview Office training programas » including on<the~ }
Job training, and advise and assist the Offices in
the development, direction &nd cenduct of such
training.

Maintain, in coordiration with appropriate Hfices,
relationships with officials in gevernmental and
private institutions in the United States and abrosd
for the purpose of pr#viding training progreas.
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The Uirector of Twmaining [5 charges with carrying out Vs frovide basic traiming for all mew persomnsl; conme
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